BENEFITS TO YOUR ORGANIZATION

HOW TO START PREPARING FOR YOUR SHRM-CP/SHRM-SCP

Follow these simple steps and you’re on your way to advancing your career by
earning your SHRM-CP or SHRM-SCP credential.
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DETERMINE YOUR ELIGIBILITY:

SHRM certification requires HR professionals sitting for the SHRM-CP or SHRM-SCP exam to have
a combination of work experience and education. For eligibility requirements, see page 5 of this
brochure, or visit shrmcertification.org/eligibility.
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Top 5 Ways Your Organization Will Benefit From Your SHRM-CP
or SHRM-SCP Certification
There are many reasons why you should pursue SHRM-CP or SHRM-SCP certification. Once you set your
certification or professional development goal, it’s time to talk to your manager. Help your manager understand
the value of certification and build a business case for certification and training as a worthwhile investment.
Schedule a meeting with your manager and arrive prepared with the powerful talking points provided below.
They demonstrate why your organization should support your efforts to prepare for and attain SHRM-CP or
SHRM-SCP certification.

APPLY FOR THE SHRM-CP OR SHRM-SCP EXAM:

Apply online at shrmcertification.org/apply. To find the exam location nearest you, visit Prometric,
SHRM's testing vendor, at prometric.com/SHRM.
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Now, more than ever, HR teams are required to assume a greater leadership role, contributing to and
advancing their organizations’ strategic direction. The SHRM-CP and SHRM-SCP credentials recognize
this trend and take a fresh and current look at what HR professionals need to know—and how to put that
knowledge to work. The certification program covers behavioral competencies and functional knowledge
areas within the themes of HR Competencies, People, Organization, Workplace and Strategy. Attaining and
maintaining my credential means I’ll be ready to take on new roles and responsibilities.

2016 SHRM-CP AND SHRM-SCP EXAM SCHEDULE

SPRING WINDOW:
May 1-July 15, 2016

WINTER WINDOW:
December 1, 2016-February 15, 2017

APPLICATION ACCEPTANCE BEGINS

APPLICATION ACCEPTANCE BEGINS

APPLICATION DEADLINE

APPLICATION DEADLINE

LATE APPLICATION DEADLINE*

LATE APPLICATION DEADLINE*

January 4

May 16

March 25
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I WILL LEARN PRACTICAL SKILLS THAT WILL IMPACT MY JOB IMMEDIATELY

SHRM certification is the new standard for HR professionals around the globe, as it is among the first to focus
on practical, real-life HR information, teaching, and testing competencies and knowledge. When I prepare for
the certification exam with the SHRM Learning System, I won’t be simply memorizing a textbook; I’ll be applying
concepts, using behavioral judgment and understanding best practices for handling day-to-day business as
well as unexpected scenarios. I’ll be learning from the experiences of other HR professionals, sharpening my
skills, and boosting my productivity and effectiveness.

October 21

April 15

MY KNOWLEDGE WILL BE CURRENT AND RELEVANT

November 11

2016 SHRM-CP AND SHRM-SCP EXAM FEES

SHRM MEMBER $300 (USD)

NONMEMBER $400 (USD)

APPLICATION FEE
$50 (USD) | Nonrefundable processing fee (Included in exam fee)

CORPORATE APPLICATION FEE

3

SHRM conducted global research, including outreach to major corporations, universities and over 35,000
members of the profession worldwide. Based on its findings, SHRM determined that, in addition to technical
knowledge, a successful HR career will also be determined by behavioral competencies—the SHRM-CP and
SHRM-SCP include both of these essential elements. This credential will reflect what I need to know and how
to apply it to be a leader in our organization. Growing the influence of HR leaders through certification is a
worthwhile investment that also improves our reputation as an organization that takes HR seriously.

Please contact SHRM at
CorporateCertifications@shrm.org for
discounted corporate pricing options.

*A nonrefundable late application fee of $75 (USD) will apply.
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CHOOSE THE 2016 SHRM LEARNING SYSTEM LEARNING OPTION THAT SUITS YOUR LEARNING STYLE:

• Self-Study Program – page 10
• SHRM-CP/SHRM-SCP Certification Preparation Seminars – page 11
• Organizational Training & Development Programs – page 12
• SHRM Education Partner Programs – page 13
Start your preparation by ordering at shrmcertification.org/learning.
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TAKE THE EXAM AND LEVERAGE YOUR CERTIFICATION:

Receive your official test results from SHRM and set yourself apart by using your credentials.

Preview the SHRM Learning System for FREE at shrmcertification.org/learning/demo.
14
—

SHRM CERTIFICATION SHRM-CP® & SHRM-SCP®

THESE CERTIFICATIONS WERE DEVELOPED WITH EMPLOYERS IN MIND
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MY KNOWLEDGE AND SKILLS WILL BE GLOBALLY APPLICABLE AND UNIVERSALLY RECOGNIZED

We live and work in a global economy, and my skills need to be globally applicable and accepted. Based
on one single SHRM Body of Competency and Knowledge, the SHRM-CP and SHRM-SCP credentials are
relevant and applicable worldwide. Earning this credential will give me the recognition and flexibility to use my
knowledge, skills and competencies anywhere our organization operates, now and in the future.
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MY CERTIFICATION AND TRAINING IS PROVIDED BY THE LEADING ADVOCATE FOR HR PROFESSIONALS

SHRM has represented the HR community for more than 68 years, and has more than 275,000 members
in 160 countries. It is a well-respected organization at the forefront of HR trends and emerging professional
knowledge. The SHRM BoCK, the foundation of my credential and recertification, is supported by SHRM, is
kept current and relevant, and encourages lifelong learning. Training of this caliber and reliability cannot
be replicated, and it provides an opportunity for our entire HR team from which our whole organization can
benefit—ultimately saving our organization time and money on training and professional development.

